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CORRECTIONS 


The two illustrative exhibits accompanying Anthony W. 
Simmons’ "Selection Interviewing” were inadvertently omitted 
from that article in the Winter 1990/91 issue of Employment Re- 
lations Today. Copies of the exhibits are available by request to: 
Jane Bensahel, Managing Editor, Employment Relations Today, 
Executive Enterprises Publications Co., Inc., 22 West 2 1st Street, 
New York, NY 10010. 


The definition ofa plant closing, in Arthur F, Silbergeld’s Key 
Court Cases column in the same issue, should have read: “a per- 
manent or temporary shutdown ofa single job site that results in 
an employment loss during any thirty-day period for fifty or more 
employees, excluding part-time employees.” 
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